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Certified & Registered Instructor Now

Certified Training Instructor | Registered Instructor
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Current Instructors Fire Fighter | & |

Current

* Current instructors of Fire Fighter | and Fire
Fighter Il will be able to continue to teach...

* With one of the following:

* Training Instructor 1A & 1B

 Fire Instructor 1A and 1B

 Completion of UCLA/CSU 60 Hour Techniques of
Teaching

e Valid Teaching Credential

 NFA Fire Service Instructional Methodology

« Completion four (4) semester units




~New Instructors of Fire Fighter | & Il

PROPOSAL

* Proposed: New Primary instructors of Fire Fighter
| and Fire Fighter Il must qualify with the new
requirements:

— Certified Instructor |




Instructor | Certification Process

Instructor | Class -

’ .
Task Book it
Instructor |
80 Hours Teaching Certification
-
Ethics
One Year Experience ’
Qualified to teach:
Fire Fighter |
Fire Fighter II




Assistant Fire Fighter | & Il Instructors

PROPOSAL

 Assistant Instructor

— To assist in developing new Fire Fighter | & |l
instructors before being a fully certified Instructor I:

* Completion of Instructor |
 Completion of Ethics
e Task Book Initiated

e Teach No More Than 50% of any Fire Fighter | / Il
topical area

* Must be under mentorship of fully qualified Fire
Fighter Instructor




Current Registered Instructors

Current

* Current Registered Instructors maintain
their Instructor status even though they
may not be “Certified Instructors”

* Current Registered Instructors can add
additional courses to teach by completing a
“specific course approval”




Qualified Instructors

PROPOSAL

* Proposed: New Primary instructors of CFSTES
and FSTEP Courses must qualify with the new
requirements:

— Certified Instructor | and
— Certified Instructor Il




New Instructor Certification Process

Instructor | Class

Task Book

80 Hours Teaching

Ethics

One Year Experience

Instructor |
Certification

r

Certified Instructor |

Instructor Il Class

Task Book

80 Hours Teaching

RIO

One Year Experience

Qualified to teach:

Fire Fighter |
Fire Fighter II
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Qualified to teach:

CFSTES Courses
FSTEP Courses




Instructor | Course Equivalencies

Note:

* Application through
PACE Ill Process for
Course Equivalency

Instructor | Class -

—  Payment of course

nstructor o o

Certification equivalency fee with
1 copies of transcripts

and/or course
completion certificates
to be submitted




~ Tracks Leading to Instructor |l

Certified Fire Instructor |
* Fire Instructor 1A
* Fire Instructor 1B

Certified Training Instructor |
* Training Instructor 1A

* Training Instructor 1B

* Training Instructor 1C

Certified Instructor |
* [nstructor 1

L\

Instructor Il
Certification
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Implementation Plan

Transition Period

Current Registered Instructor Process

December 31, 2017

Full Implementation

New Instructor Approval Process




Beneflts for the Stakeholders

e Reduce confusion of certified instructor versus
registered instructor

e Reduced course hours
e Reduced course costs

* RIO: Potential lower costs / Reduction in
course hours / Two (2) year course expiration




Costs/Hours Analysis for Stakeholders

Today New
Low High Low High
FF | & FFII: $300 $500 Level I: §275 S465
CFSTES & FSTEP: $360 $550 Level ll: $365 $465
Total: $660 $1,050 Total: $640 $930
Savings with New over Current Requirement of 1A & 1B: $25 S35
Savings with Future over Current Proposal: S20 S120

Total classroom hour reduction from 136 to 96 hours; saving 40 hours

Note: Potential additional savings with RIO Course modification




Establish a consistent minimum standard for SFT
Instructor Certification

Creates a clear path to achieving national
certification for certified instructors

State Fire Training continues aligning CFSTES &
FSTEP with national standards

ncrease professionalism in the Instructor | Level
oy including Ethics

By including RIO qualifies Certified Instructor lI(s)
to teach CFSTES and FSTEP Classes




Summary

* Current Instructor Requirements
* New Instructor Requirements

* |nstructor Qualification Process
* Benefits and Advantages
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